








Europass is a European initiative that makes it easier for students and others to work in different countries across 
Europe. Europass is divided in five different tools—two of them are managed by the citizen himself: the Europass 
Curriculum Vitae and the Europass Language Passport. 

The Europass CV also includes classical CV information such as contact details, professional experience, and 
education background, as well as two parts about CV owner competencies around language, computer 
skills and other areas. 

The proof of concept (POC) during the ePortfolio plugfest showed a producer service using Entr’ouvert Lasso 
library on one side and another consumer service using ZXID library from Kellomäki on the other side.
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The POC demonstrates that it’s possible to ensure support of privacy data-sharing for the end user (the CV 
owner) when he shares his CV information to apply to a job or send it to recruiting agencies. 

“We have worked with Entr’ouvert to put this work in a more concrete implementation inside the Universal CV 
project,“ said Van Coillie. “At this point, the current implementation is based on HR ID-SIS on top of ID-WSF 
with SAML 2.0.”

Going forward, this federation will include:
 ● An identity provider (Authentic)
 ● A CV hosting service (the attribute/service provider, based on the KITE CV tool)
 ● A recruiting agency (an attribute/service consumer, using the Larpe reverse proxy tool)
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According to Van Coillie, all of the tools used in this federation are open 
source (GPL License) and use the Lasso library to support Liberty specs. 

The recruiting agency used the Larpe tool to ease its integration in this 
federation. Larpe is a SAML 2.0 identity reverse proxy solution which has 
been extended in this project to also support the ID-WSF and the HR ID-
SIS. It is now including a mapping configuration system which 
makes easier to map an existing application form in the recruiting agency 
with the HR-XML Europass CV format exchanged in this federation. 
 
This project is funded by the French Ethic and Recruiting Association 
as well as the French Recruiting Syntec Syndicate. Plans are in the 
works to extend the actual demonstration implementation to support a 
real experimentation with up to 20,000 users by including other large 
recruiting companies and agencies. The goal is to have this service into 
production in 2010. 

EIfEL is a founding member of EFQUEL, the European Foundation 
for Quality in E-Learning, which works to develop a framework and 
standards for quality in a learning society. EIfEL is the leader of the 
Europortfolio consortium and heading its efforts to promote ePortfo- 
lio adoption throughout Europe. These initiatives are all about 
promoting the integration of better-controlled personal information, 
and Liberty Alliance is helping make this possible. 
 
“ePortfolio has strong potential for transforming the way people 
live, the way people work, the way we hire and fire people,” said 
Van Coillie. Because of the enormous potential EIfEL has been able 
to demonstrate, even more organizations are starting to join their 
efforts. EIfEL is also involved in the launch of a human resources 
and education special interest group. “With the launch of the Liberty 
HR-EDU SIG, we expect that we will be able to help our contacts 
with iProfile.org (formerly known as SkillsMarket, which hosted 
more than 2 million CVs in UK) as well as StepStone.com to move to 
support Liberty,” said Van Coillie. 

He also expects big players in France such as employment agencies 
like APEC or large companies such as L’Oreal and La Poste to begin 
using the Liberty-enabled Universal CV in pilot programs. Application 
of these techniques to health care information is also on the horizon 
and studied in research project cofounded by European Commission 
under FP7 such as TAS3 project (http://www.tas3.eu). 

Promoting Federation and Adoption
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EIfEL Helps Launch a
Liberty HR Education SIG

Liberty Alliance has launched  
Human Resources and Education 
Special Interest Group (SIG) with 
EIfEL CTO Marc Van Coillie as chair.

Liberty Alliance members form
special interest groups to solve
regional, national, international and 
vertical-specific identity 
management challenges. The 
Human Resources and Education 
SIG is open to the public and one of 
many Liberty SIGs. Members of the 
SIG include representatives from 
EIfEL, Entr'ouvert, EuroCV, IMS 
Global, iProfile.org, the French 
Ethics & Recruiting Association, the 
French Recruiting Syntec Syndicate, 
the OpenID European Foundation, 
Stepstone, Symlabs, Synergetics, 
3s Unternehmens-beratung GmbH 
and the University of Kent. The 
group is working to advance the 
adoption of proven interoperable, 
secure and privacy-respecting 
Liberty Alliance specifications in 
education and health care, and 
collaborating with other 
communities and specifications 
bodies to promote open standards 
and best practices for digital 
identity management in the 
education and human resources 
sectors.

More information about the HR-EDU 
SIG is available by visiting the 
group’s wiki at
http://wiki.projectliberty.org/
index.php/HR-EDU_SIG
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About Liberty Alliance

Liberty Alliance is the only global identity community with a membership base that in-
cludes technology vendors, consumer service providers and educational and government 
organizations working together to build a more trustworthy Internet by addressing the 
technology, policy and privacy aspects of digital identity management. Liberty Alliance 
is also the only identity organization with a history of testing vendor products for true 
interoperability of identity specifications. Nearly 80 products and identity solutions from 
vendors around the world have now passed Liberty Interoperable™ testing. Liberty Alli-
ance works with identity organizations worldwide to ensure all voices are included in the 
global identity discussion and regularly holds and participates in public events designed to 
advance the harmonization and interoperability of CardSpace, Liberty SAML 2.0 Federa-
tion, Liberty Web Services, OpenID and WS-* specifications. More information about Lib-
erty Alliance as well as information about how to join many of its public groups and mail 
lists is available at www.projectliberty.org. 


